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DPW REFUSE DIVISION SUMMER JOBS

The City of Brockton is seeking Full-Time Supervisors, Summer Youth Program, and Temporary Laborers to assist in jobs at the Department of Public Works Refuse Division, subject to funding of the FY 17 Budget.

Supervisor duties include: supervises a staff of 5 to 10 Temporary Laborers who perform a variety of unskilled labor duties of which the following are typical examples: shoveling materials and leveling areas; loading and unloading supplies; cleaning litter and debris from streets and parking lots; mowing grass using hand or powered equipment; trimming shrubs and lower parts of trees along sidewalks; uses standard hand tools, i.e., shovels and small power tools, such as weed whackers, lawn mowers, sidewalk vacuums and hedge trimmers. Works under the supervision of the Refuse General  Foreman, Director of Operations or the DPW Commissioner.  Priorities are established by the Refuse General Foreman, Director of Operations or the DPW Commissioner.  Work is performed outside and may be performed in adverse weather conditions. 

Rate of pay:  Set by City Ordinance, $14.00 per hour.

Hours of work:  Monday through Friday, 8:00 AM to 1:00 PM

Employee reports to: Recycling Depot, 301 Oak Hill Way, or other locations as determined by the Supervisor Summer Youth Program, Refuse General Foreman, Director of Operations or the DPW Commissioner.

Requirements: Applicants must be a Brockton resident and must be able to start work on or about July 1, 2016 and will be expected to work a minimum of eight  (8) weeks. 

Temporary Laborer duties include: performs a variety of unskilled labor duties of which the following are typical examples: shoveling materials and leveling areas; loading and unloading supplies; cleaning litter and debris from streets and parking lots; mowing grass using hand or powered equipment; trimming shrubs and lower parts of trees along sidewalks; uses standard hand tools, i.e., shovels and small power tools, such as weed whackers, lawn mowers, sidewalk vacuums and hedge trimmers. Works under the supervision of the Summer Youth Program Supervisor, Refuse General Foreman or his/her designee. Priorities are established by the supervisor, Refuse General Foreman, Director of Operations or the DPW Commissioner.  Work is performed outside and may be performed in adverse weather conditions.
Rate of pay:  Massachusetts current Minimum Wage $10.00 per hour.

Hours of work:  Monday through Friday, 8:00 AM to 1:00 PM
Employee reports to: Recycling Depot, 301 Oak Hill Way, or other locations as determined by the Supervisor Summer Youth Program, Refuse General Foreman, Director of Operations or the DPW Commissioner.

Requirements: Applicants must be Brockton residents who are 16 to 24 years of age. Applicants must be able to start work on or about July 1, 2016 and will be expected to work a minimum of eight (8) weeks. 

Positions open until filled.  Applications are available in the Personnel Department and on-line at www.brockton.ma.us. Applications must be returned to the City of Brockton, Personnel Department, 2nd Floor, City Hall, Brockton, MA  02301.
The City of Brockton is an equal opportunity employer. M/F/D/V
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PLEASE TYPE OR PRINT ALL ANSEWERS ON THE APPLICATON IN INK


The best time to contact you is: _________________________________________________________________

Employment of Minors: The City of Brockton is subject to certain child labor provisions regarding the employment of persons under the age of 18.  Further, an Employment Permit or Education Certificate may be required, depending on your age.
Are you under the age 18? _______  If yes, please indicate your age: _______

Have you ever been employed by us before? If yes, specify dates:  _____________________________________

Have you ever been employed by a public agency or municipality in Massachusetts?  ______________________

If yes, where and when?  ______________________________________________________________________

Are you currently employed?  _____________  May we contact you at work? ____________________________

Are you prevented from lawfully becoming employed in this country because of Visa or immigration status? __________

Proof of citizenship or immigration status will be required upon employment.
EDUCATION
	
	Name and Address
	Course of Study
	Years

Completed
	Degree

(Y/N)

	High

School


	
	
	
	

	College


	
	
	
	



	Name of Relative
	Relationship
	Title of Relative’s Job

	
	
	

	
	
	

	
	
	


EMPLOYMENT HISTORY: List last four jobs, starting with your current or last job.  Include any job related military service assignments.  You may submit a resume in addition to completing this section.

	Employer Name and

Address
	Job Title
	Dates of

Employment
	Supervisor Name & Phone Number
	Reason for Leaving

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


REFERENCES: Do not include family members.
	Name and Title
	Phone Number    

	
	

	
	

	
	


LICENSES & CERTIFICATES

	Type


	Licensing Authority
	Number
	Expiration

	
	
	
	

	
	
	
	

	
	
	
	


ADDITIONAL INFORMATION: List below any specialized training or job related skills acquired through military, civic, business or other activity, paid or unpaid. (You may attach additional pages or use the back of this form.)
____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

I certify that the above information is correct and complete to the best of my knowledge.  I agree that any misrepresentation or omission of pertinent facts may be considered cause for termination or the withdrawal of any offer of employment.  Further, I agree to take pre-employment physical by the City physician if required for my position and realize that any offer for employment may be contingent upon the results of such an examination.
Signature of Applicant:  ___________________________________________  Date:  ______________________

DO NOT PRINT-USE INK
The City of Brockton is an equal opportunity employer M/F/D/V and does not discriminate based on race, gender, national origin, age, disability, marital or veteran status, sexual preference or any other legally protected status.




PLEASE TYPE OR PRINT ALL ANSEWERS ON THE APPLICATON IN INK




The best time to contact you is: _________________________________________________________________

Employment of Minors: The City of Brockton is subject to certain child labor provisions regarding the employment of persons under the age of 18.  Further, an Employment Permit or Education Certificate may be required, depending on your age.

Are you under the age 18? _______  If yes, please indicate your age: _______

Have you ever been employed by us before? If yes, specify dates:  _____________________________________

Have you ever been employed by a public agency or municipality in Massachusetts?  ______________________

If yes, where and when?  ______________________________________________________________________

Are you currently employed?  _____________  May we contact you at work? ____________________________

Are you prevented from lawfully becoming employed in this country because of Visa or immigration status? __________

Proof of citizenship or immigration status will be required upon employment.
EDUCATION
	
	Name and Address
	Course of Study
	Years

Completed
	Degree

(Y/N)

	High

School


	
	
	
	

	College


	
	
	
	



	Name of Relative
	Relationship
	Title of Relative’s Job

	
	
	

	
	
	

	
	
	


EMPLOYMENT HISTORY: List last four jobs, starting with your current or last job.  Include any job related military service assignments.  You may submit a resume in addition to completing this section.

	Employer Name and

Address
	Job Title
	Dates of

Employment
	Supervisor Name & Phone Number
	Reason for Leaving

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


REFERENCES: Do not include family members.
	Name and Title
	Phone Number    

	
	

	
	

	
	


LICENSES & CERTIFICATES

	Type


	Licensing Authority
	Number
	Expiration

	
	
	
	

	
	
	
	

	
	
	
	


ADDITIONAL INFORMATION: List below any specialized training or job related skills acquired through military, civic, business or other activity, paid or unpaid. (You may attach additional pages or use the back of this form.)

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

I certify that the above information is correct and complete to the best of my knowledge.  I agree that any misrepresentation or omission of pertinent facts may be considered cause for termination or the withdrawal of any offer of employment.  Further, I agree to take pre-employment physical by the City physician if required for my position and realize that any offer for employment may be contingent upon the results of such an examination.
Signature of Applicant:  ___________________________________________  Date:  ______________________

DO NOT PRINT USE INK
The City of Brockton is an equal opportunity employer M/F/D/V and does not discriminate based on race, gender, national origin, age, disability, marital or veteran status, sexual preference or any other legally protected status.
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RETURN THIS APPLICATION TO THE CITY OF BROCKTON PERSONNEL DEPARTMENT PLEASE PRINTR
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CITY OF BROCKTON


2016 SUMMER EMPLOYMENT APPLICATION


SUMMER YOUTH PROGRAM SUPERVISOR











NAME:  ___________________________________________________________________


		Last 					First				Middle Initial








ADDRESS:  ________________________________________________________________


    			Street								Apartment Number





                      ________________________________________________________________


			City					State			Zip Code





PHONE:  _____________________________	CELL:  ___________________________





E-MAIL:  __________________________________________________________________





IMMEDIATE FAMILY WORKING FOR THE CITY OF BROCKTON


Please disclose any immediate family members, including those related to your immediate family by marriage, who are employed by the City of Brockton.  You are required to complete the information below.  “Immediate family” is defined as the employee and his spouse and their parents, children, brothers and sisters.  Include those employed in all branches of City government and those employed as regular contract employees or elected officials.  This “sunshine disclosure” is intended to ensure that the citizens of our City have full confidence in their government and its hiring process.  The disclosure will not be used to exclude any qualified applicant seeking a position from receiving full consideration based on the merits of his/her credentials and the requirements of the job.  Attach additional pages if needed.  





RETURN THIS APPLICATION TO THE CITY OF BROCKTON PERSONNEL DEPARTMENT
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CITY OF BROCKTON


2016 SUMMER EMPLOYMENT APPLICATION


TEMPORARY LABORER











NAME:  ___________________________________________________________________


		Last 					First				Middle Initial








ADDRESS:  ________________________________________________________________


    			Street								Apartment Number





                      ________________________________________________________________


			City					State			Zip Code





PHONE:  _____________________________	CELL:  ___________________________





E-MAIL:  __________________________________________________________________





IMMEDIATE FAMILY WORKING FOR THE CITY OF BROCKTON


Please disclose any immediate family members, including those related to your immediate family by marriage, who are employed by the City of Brockton.  You are required to complete the information below.  “Immediate family” is defined as the employee and his spouse and their parents, children, brothers and sisters.  Include those employed in all branches of City government and those employed as regular contract employees or elected officials.  This “sunshine disclosure” is intended to ensure that the citizens of our City have full confidence in their government and its hiring process.  The disclosure will not be used to exclude any qualified applicant seeking a position from receiving full consideration based on the merits of his/her credentials and the requirements of the job.  Attach additional pages if needed.  
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